The Greens-ENS. Careers Education Information Advice and Guidance.

Vision statement: It is our vision that all students, upon leaving The Greens will have the skills, attitudes, qualities, behaviours and self-confidence to plan their
future careers. Students will follow the career pathway that best suits their individual needs and aspirations and allows them to fulfil their true potential regardless
of their academic stage.

The Gatsby Benchmarks
No. Requirement Definition Evidence and further actions.
1.A stable Every school and college e Every school should have a stable, e The Greens-ens Policies available on the website.
careers should have an embedded structured careers programme that ew b
programme programme of career has the explicit backing of the e Careers programme overview by year group.
education and guidance that is senior management team, and has e Careers market available on the website with links to
known and understood by identified an appropriat.ely trained apprenteships and Mencap, jobs etc.
students, parents, teachers, person responsible for it. e Employer engagement and networking providing
overnors and employers iti i
g ploy e The careers programme should be opportunities for students. On going.
published on the schools website e Links with post 16 providers/contacts. GMIS.
in a way that enables pupils,
parents, teachers and employers e Evaluation of the careers programme, feedback from
to access and understand it. students/staff/parents.
e The programme should be
regularly evaluated with feedback
from pupils, parents, teachers and




employers as part of the
evaluation process.

2.Learning
from career
and labour
market
information

Every student and their
parents should have access to
good quality information about
future study options and
labour market opportunities.
They will need the support of
an informed adviser to make
the best use of available
information.

By the age of 14 all pupils should
have accessed and used
information about career paths
and the labour market to inform
their own decisions on study
options.

Parents should be encouraged to
access and use information about
labour markets and future study
options to inform their support to
their children.

Labour market resource — LMI for All:
https://www.Imiforall.org.uk/

Local employment opportunities as and when
possible.

Meet local employers such as the local library, cafes
and independent businesses.

3.Addressing
the needs of
each student

Students have different career
guidance needs at different
stages. Opportunities for
advice and support to be
tailored to the needs of each
student. A schools careers
programme should embed
equality and diversity
considerations throughout.

A school’s careers programme
should actively seek to challenge
stereotypical thinking and raise
aspirations.

Schools should keep systematic
records of the individual advice
given to each pupil, and
subsequent agreed decisions.

All students have access to these
records to support their career
development.

Schools should collect and
maintain accurate data for each
pupil on their education, training
and employment destinations.

CEIAG guidance provided by Carrers connect.

Action plans are created for each student following
their one-to-one career guidance interview, detailing
the discussion and advice given.

Students receive a copy of their action plan

Students complete a Key Employability Skills
questionnaire

Students update their Careers folder, including adding
notes from interviews.

PEP meetings and EHCP reviews

4 Linking
curriculum

All teachers should link
curriculum learning with
careers. STEM subject

By the age of 14 every pupil should
have the opportunity to learn how
the different STEM subjects help

Subject lessons — examples of linking curriculum
learning to careers.



https://www.lmiforall.org.uk/

learning to
careers

teachers should highlight the
relevance of STEM subjects
for a wide range of future
career paths.

people to gain entry to, and be
more effective workers within a
wide range of careers.

Dismissing stereotypes through PHSE.
STEM visits to places like Eureka.

National careers Job Profiles:
https://nationalcareers.service.gov.uk/

BBC Bitesize careers — Job profiles, videos, ‘where will
my favourite subject take me”:
https://www.bbc.co.uk/bitesize/careers

5.Encounters
with
employers
and
employees

Every student should have
multiple opportunities to learn
from employers about work,
employment and the skills that
are valued in the workplace.
This can be through a range of
enrichment activities including
visiting speakers, mentoring
and enterprise schemes.

Every year from the age of 11,
pupils should participate in at least
one meaningful encounter with an
employer.

*a ‘meaningful encounter’ is one in which
the student has an opportunity to explore
what it is like to learn in that environment.

Guest speakers to the school such as nurses, fireman.
Assemblies — guest/local employers using GMIS links

Work place visits to be arranged when age
appropriate..

Enterprise programmes run through PHSE.

6.Experience
s of
workplaces

Every student should have
first-hand experiences of the
work place through work visits,
work shadowing and/or work
experience to help their
exploration of career
opportunities, and expand
their networks.

By the age of 16 every pupil should
have had at least one experience
of a workplace, additional to any
part-time jobs they have.

By the age of 18 every pupil should
have one further such experience,
additional to any part-time jobs
they may have.

Work experience day/week (dependent on student
needs when age appropriate)

Work shadowing. Cleaning, cooking, maintenance,
library.

Industry visits/tours. Man utd links and Whitecroft.

Taster days inc college taster days when age
appropriate.

7.Encounters
with further
and higher
education

All students should
understand the full range of
learning opportunities that are
available to them. This
includes both academic and
vocational routes and learning

By the age of 16 every pupil should
have a meaningful encounter* with
providers of the full range of
learning opportunities, including
sixth forms, colleges, universities
and apprenticeship providers. This

This is how we aim to support our students when they
progress into KS4.

National events: The Apprenticeship show (yearly)

National Careers events



https://nationalcareers.service.gov.uk/
https://www.bbc.co.uk/bitesize/careers

in schools, colleges,

universities and the workplace.

should include the opportunity to
meet both staff and pupils.

e By the age of 18, all pupils who are
considering applying to university
should have had at least two visits
to universities to meet staff and

pupils.

*a ‘meaningful encounter’ is one in which
the student has an opportunity to explore
what it is like to learn in that environment.

Local careers events

Local school and colleges open events, including 6t
form

Year 10 and 11 college taster days
University visits

Visits to other local post 16 providers

8.Personal
guidance

Every student should have the
opportunity for guidance
interviews with a career
adviser, who could be
internally (a member of school
staff) or external, provided
they are trained to the
appropriate leave. These
should be available whenever
significant study or career
choices are being made.

e Every pupil should have at least
one interview by the age of 16, and
the opportunity for a further
interview by the age of 18.

Termly one to one career guidance interviews for each
student with Compass Careers Adviser

Action plan created and shared with
student/school/home.

Action points taken forward with support from school
team/residential team/home

Action plan reviewed at the next session.

Ongoing careers research supported within PSHE
lessons

Age 11-12(Y7): Developing skills and aspirations Careers, teamwork and enterprise skills, and raising aspirations (Autumn 2 delivered through PHSE)

Who will be offered CEIAG: Year 7-11 Age 11-16:

Financial decision making Saving, borrowing, budgeting and making financial choices (Summer 2 delivered through PHSE)

Age 12-13 (Y8): Community and careers Equality of opportunity in careers and life choices, and different types and patterns of work. (Autumn 2 delivered

through PHSE)

Age 13-14(Y9); Setting goals Learning strengths, career options and goal setting as part of the GCSE options process. (Autumn 2 delivered through PHSE)




Age 14-15 (Y10): Financial decision making The impact of financial decisions, debt, gambling and the impact of advertising on financial choices. (Autumn 2
delivered through PHSE)

Age 15-16 (Y11): Next steps Application processes, and skills for further education, employment and career progression. (Autumn 2 delivered through PHSE)



